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Designed for a one-semester course that covers the major aspects of law, the
highly teachable Contemporary Employment L aw explores the legal essentials
of managing a modern workforce. The text identifies the differences between
employees and independent contractors, then proceeds through the phases of
hiring, promotion, and termination of employment. Modern employment issues
covered include selecting employees; whistleblowing; immigration and
nationality; covenants not to compete; confidentiality and trade secret
agreements; current laws and regulations on pay, disability, and age
discrimination; work-family conflicts; privacy; wage and hour laws; worker
safety; and global employment. Each chapter features learning objectives, well-
edited landmark cases followed by questions, abundant examples, management
applications, "Focus on Ethics," Human Resource forms, and more. Students will
learn to frame the issues that managers must identify in the workplace. The
companion website offers online student support with resources, forms, quizzes,
additional assignments, and extracts of pertinent statutes.

The presentation has been streamlined, to make the Second Edition even more
readable and accessible, thoroughly explaining basic concepts before moving to
more complex material. More short cases and practice forms help students learn.
New U.S. Supreme Court cases are briefed, including: AT& T Mobility LLC v.
Concepcion (effect of the Federal Arbitration Act preemption of state laws
restricting arbitration of employment claims), Wal-Mart Stores, Inc. v. Dukes
(class action certification denied), Thompson v. North American Stainless, LP
(third party retaliation claims against employers), Staub v. Proctor Hosp.
(employer liable if non-decision maker with discriminatory bias influenced
actions of unbiased decision maker), Duryeav. Guarnieri (employees right to
exercise First Amendment rights), Kasten v. Saint-Gobain Performance Plastics
Corp. (employee's oral complaint about FLSA violation hasfiled a claim),
Christopher v. SmithKline Beecham (whether pharmaceutical salespeople are
exempt under the FLSA), and Perich v Hosanna (rights of ministers against their
churches). More than twenty new state and federal cases are covered, including
Rainey v. Domino's Pizza (franchisor's liability for accident caused by
franchisee's delivery person), Does I-X1, Workers in China, Bangladesh, etc. v.
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Wal-mart Stores, Inc. (foreign workers not intended beneficiaries of contracts
with foreign suppliers over wages, hours, working conditions, and
discrimination), Neessen v. Arona Corp. (Pregnancy Discrimination Act protects
against refusal to hire women who are recently pregnant), Kuebel v. Black &
Decker, Inc. ( ???), Hispanics United of Buffalo, Inc. v Carlos Ortiz (Facebook
postings related to workplace conditions as a protected activity), Tidesv. Boeing
(Sarbanes-Oxley whistleblower protection does not extend to communications to
the media), Nixon-Tinkelman v. New Y ork City Dep't of Health and Mental
Hygiene (expansion of duty of reasonable accommodation regarding transfer
from a distant to a near work site), and Nichols v. Dancer (interests in workplace
efficiency may outweigh employee's First Amendment rights). New statutes and
regulations enacted since the first edition was published are explored, including
Dodd-Frank Wall Street Reform and Act of 2010, Health Care Reform Act of
2010 and its regulations, employers duty to notify employees of their rights under
the National Labor Relations Act (NLRA) through a notice mandated by the
National Labor Relations Board, and the implementation of Genetic Information
Nondiscrimination Act of 2008.
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of hiring, promotion, and termination of employment. Modern employment issues covered include selecting
employees; whistleblowing; immigration and nationality; covenants not to compete; confidentiality and trade
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Editorial Review
Users Review
From reader reviews:
Richard Shumate:

Do you among people who can't read gratifying if the sentence chained in the straightway, hold on guysthis
specific aren't like that. This Contemporary Employment Law, Second Edition (Aspen College) book is
readable by you who hate those perfect word style. Y ou will find the details here are arrange for enjoyable
studying experience without leaving also decrease the knowledge that want to provide to you. The writer
regarding Contemporary Employment Law, Second Edition (Aspen College) content conveys the idea easily
to understand by lots of people. The printed and e-book are not different in the articles but it just different as
it. So, do you nonetheless thinking Contemporary Employment Law, Second Edition (Aspen College) is not
loveable to be your top list reading book?

Michelle Gilbert:

Nowadays reading books become more than want or need but also be alife style. This reading habit give you
lot of advantages. Associate programs you got of course the knowledge the particular information inside the
book in which improve your knowledge and information. The info you get based on what kind of reserve you
read, if you want drive more knowledge just go with schooling books but if you want feel happy read one
together with theme for entertaining for example comic or novel. Typically the Contemporary Employment
Law, Second Edition (Aspen College) is kind of reserve which is giving the reader unstable experience.

Michael Major:

This book untitled Contemporary Employment Law, Second Edition (Aspen College) to be one of several
books that best seller in this year, here is because when you read this reserve you can get alot of benefit onto
it. You will easily to buy that book in the book store or you can order it by means of online. The publisher of
this book sells the e-book too. It makes you quickly to read this book, as you can read this book in your
Touch screen phone. So there is no reason to your account to past this book from your list.

Bradford Bryant:

Y ou are able to spend your freetime to learn this book this reserve. This Contemporary Employment Law,
Second Edition (Aspen College) is simple bringing you can read it in the park, in the beach, train in addition
to soon. If you did not possess much space to bring often the printed book, you can buy typically the e-book.
It is make you quicker to read it. Y ou can save the actual book in your smart phone. Thus there are alot of
benefits that you will get when you buy this book.
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